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Bill Type and Number: Ordinance 2011-678
Introducer/Sponsor(s): Council President at the request of the JEA
Date of Introduction: October 25, 2011
Committee(s) of Reference: F
Date of Analysis: October 27, 2011
Type of Action: Approval of collective bargaining agreement
Bill Summary: The bill approves the collective bargaining agreement between the JEA and the Northeast Florida Public Employees’ Local 630, Laborers’ International Union of North America (LIUNA) for the period of October 1, 2009 through September 30, 2012.
Background Information:  The agreement makes the following substantive changes:
· General base pay increase: FY09-10 – 0%; FY 10-11 – 0%; FY11-12 – 1.5%

· Additional step increases: effective October 1, 2011 a 1-step merit increase of 2.5% to Pay Grades 421 and 422.  Effective October 2011 an additional 2.5% step increase will be added to Pay Grade 421.

· Standby pay: increases from $27 to $28 per day for FY09-10, to $29 per day for FY10-11 and to $30 per day for FY11-12
· Schedule premium pay: employees working nights and weekends will be paid a premium of $2 per hour for nights and $2.50 per hour for weekends, an increase of $0.50 per hour from the current rates.  Any employee working 50% or more of their shift on scheduled premium shall be paid for the entire shift at the premium rate.
Policy Impact Area: Collective bargaining
Fiscal Impact: JEA estimates the additional cost at approximately $500,000 over the three year period
Analyst: Clements
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